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ALLEGATIONS OF MISCONDUCT BY STAFF, VOLUNTEERS & OTHERS
Schools have a duty of care to investigate and act on allegations of employee misconduct or
conviction which relate to their ability to perform their functions.
In addition, under the Teachers Registration Act 2000, the School must notify the Teachers
Registration Board (‘the Board’) once the School has dismissed or taken disciplinary action
against a registered teacher. The Board then has powers to investigate and take further
action.
REPORTABLE CONDUCT & MANDATORY REPORTING
The Reportable Conduct obligation covered in this policy is separate and distinct from
the Mandatory Reportingobligation under the Children, Young Persons and Their Families
Act 1997 (Tasmania) (refer to Child Protection – Mandatory Reporting of Abuse &
Neglect).
INTERNAL REPORTING OF ALLEGATIONS OF STAFF MISCONDUCT
Any allegation of staff or volunteer misconduct must be immediately reported to the
Principal, or the Chair of the Board should the allegation involve the Principal.
A signed written statement detailing the nature of the allegation will be sought by the
Principal where possible. Where the person making the allegation is unable or unwilling to
sign a written statement, then the Principal is to record details of the allegation as reported
using, as far as possible, the words used by the person making the allegation.
INTERNAL INVESTIGATION OF ALLEGATIONS OF MISCONDUCT
Once an allegation of misconduct has been made (which does not require reporting to
Child Safety Services under the Mandatory Reporting obligations) an internal
investigation, led by the Principal will be conducted in such a manner as the particular
circumstances demand.
It is important to note that an internal investigation must not be conducted in relation to
an allegation that is the subject of Mandatory Reporting until clearance is given by the
relevant authorities (the Police or Child Safety Services).

INTERNAL INVESTIGATION PROCEDURES
The Principal will make an appointment with the staff member against whom the allegation
has been made:
the staff member will be informed, when making the appointment, that they may have a
support person (who may be a lawyer) during the meeting because of it’s very serious nature
with possible grave consequences impacting on the staff member’s employment and
possible criminal charges;
During the interview the Principal will inform the staff member:

I. that an allegation has been made and the nature of the allegation;
II. the steps the School has taken in accordance with policy;
III. that a response is not required at the time of this interview;
IV. that counselling support is available for the staff member;
V. that steps will be taken to severely restrict the staff member’s contact with the student
involved and other students within School hours and/or the nature of continued presence at
the School during the Department of Health and Human Services investigation. This may
involve a direction to undertake other duties at a different location or a direction to remain at
home on pay. These changes to conditions should be given to the staff member in writing.
The Principal should advise the parents or care givers of the student(s) concerned as soon
as possible after the investigation of the allegations. The DHHS will be notified of the
allegation at this stage.
REPORTING OBLIGATION TO THE BOARD
The school must notify the Board if the school believes that a teacher has engaged in
unacceptable behaviour and because of that unacceptable behaviour, has dismissed the
teacher or taken other disciplinary action against the teacher.
The Teachers Registration Act defines unacceptable behaviour as behaviour that:
a) Does not satisfy a standard of behaviour generally expected of a teacher;
b) Is disgraceful or improper; or
c) Demonstrates that the person is unfit to be a teacher.
WHAT “ACTION” MUST BE REPORTED?
"Actions" which will be reported by the school to the Board include (but are not limited to):
•
•
•

Dismissal;
Disciplinary action taken by the school; or
Where a teacher resigns or retires in circumstances which may allow the school to
consider their behaviour to be unacceptable.

WHEN TO NOTIFY THE BOARD
The Board must be notified within 28 days of the disciplinary action, the dismissal, the
retirement or the resignation of the teacher.
THE BOARD'S RESPONSE
On receiving the notification, the Board has the power to:
•
•
•

Ensure that it has obtained all relevant information from the school, and may request
further information;
Decide whether the matter does not reach the threshold required for it to proceed; or
Conduct an investigation, an informal hearing, or a formal hearing.

A formal hearing may result in findings which can result in cautions, reprimands, conditions
imposed on their registration or limited authority, suspension, cancellation of registration, a
determination that the person is unfit to be a teacher or is not of good character and/or a
determination that the complaint is without substance.
IMPACT ON WORKING WITH VULNERABLE PEOPLE
Working With Vulnerable People is subject to ongoing monitoring, and the Registrar
may choose to undertake an additional risk assessment. This can lead to the
cancellation of the person’s registration or the imposition of new conditions.

